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Abstract 

Following the developments such as the trade wars after globalization, global pandemic and the concept of 
"glocalization" which has been recently discussed, firms faced tough competition. Human resources of the enterprises 
are the essential values that those enterprises can utilize in order to keep themselves ahead in this intensive competitive 
environment. We conducted this research so as to reveal whether person-organization fit moderates the effect of 
empowerment on intention to leave the job. Unit of analysis of the research is comprised of the employees working in 
the industry of information technologies and personnel services. We utilized surveys and reached 158 persons from 
information technologies and 128 persons from personnel services sectors respectively. While we used 5 scaled-items 
in order to measure the empowerment which has been developed by Spreitzer (1995) and was translated thereafter into 
Turkish by Ton in 2008; we deployed 3 scaled-items developed by Cable and Judge and Saks and Ashforth and adapted 

-organization fit. Lastly, we made use of the scale of Babin 

According to the regression results, we were not able to detect a significant moderator effect of person-organization fit 
on the effect between empowerment and intention to leave. 

Key Words: Empowerment, Person-Organization Fit, Intention to Leave, Information Technologies, Social and 
Personal Services 
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H1 -kurum uyumunun 
.

2. 

-kurum uyumunun ne 

2.1. 

Tablo 1 Demografik Veriler

Frekans

Cinsiyet

Erkek 162 56.6

124 43.4

Toplam 286

Pozisyon

30 10.5

35 22.7

191 66.8

Toplam 286 100

0 5 Ay 57 16.9

6 12 Ay 51 17.8

1 56 19.6
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3   45 15.7 

5   34 11.9 

8   9 3.1 

 34 11.9 

Toplam 286 100 

 

 21 7.3 

Lise 64 22.4 

Lisans 166 58.0 

 30 10.5 

Doktora 5 1.7 

Toplam 286 100 

 

 158 55.2 

Hizmetler 
128 44.8 

Toplam 286 100 
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Tablo 2  

   
 .859 5 

 .875 3 
-Kurum Uyumu .841 3 

Tablo 3  

    
 .852   
 .675   
 .851   
 .839.   
 .715   

  .895  
  .869  
  .915  
   -.893 
   -.939 
   -.718 

 
2.5. Korelasyon Analizi 
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Tablo 4  
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Uyumu Niyeti 

 
 .582** -.290** 
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Kurum 
Uyumu 

.582**  -.133* 

.000   

           **p < .005, * p < .05 
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3.1.  
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 < .05, bkz. Tablo 4). 

Tablo 5  

 B Standart Hata p Sig (F) 

Sabit* 4.837 .473 .000  
 -.377 .095 .000  

R= .230 R2= .053 Adj R2= .049 .000 

-
 

Tablo 6  

 B Standart Hata p Sig (F) 

Sabit* 5.2844 1.4809  .0004      
 -.5016  .3183 .1161     

-Kurum Uyumu -.0837 .3537 .8131  
 .0246 .0712 .7305  

R= .2317 R2= .0537  .004 3.9852 
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